@ ORION’

XAC NHAN PONG Y XU LY DU LIEU CA NHAN CUA UNG VIEN
CANDIDATE’S ACKNOWLEDGEMENT AND CONSENT TO THE PROCESSING OF
PERSONAL DATA

Bang viéc tich chon vao 6 “Ddng ¥, va/hoic ky xac nhan hoic tiép tuc nop ho so tng tuyén, Ban xéac nhan
rang Ban di doc, hiéu ddy du noi dung caa Ban xac nhan nay va tu nguyén dong y ¢é Cong ty TNHH Thuc
pham Orion (sau ddy goi la “Nha tuyén dung™) thu thap, kiém soét, xt 1y, luu trit, sir dung, chia sé va
chuyén dir liéu c& nhan cua Ban theo c4c ndi dung dudi day va theo quy dinh ctia phap lut.

By checking the “I Agree” box, and/or signing this Acknowledgement or continuing with the submission of
your job application, you acknowledge that you have read and fully understood the contents of this
Acknowledgement and voluntarily consent to Orion Food Vina Co., Ltd (the “Employer”) collecting,
controlling, processing, retaining, using, disclosing, transferring (including cross-border transfer, where
applicable) and otherwise processing your Personal Data in accordance with this Acknowledgement and
applicable laws.

1. PINH NGHIA

1. DEFINITIONS

Trong Ban xac nhan nay, cac thuat ngit dudi ddy duoc hiéu nhu sau:

For the purposes of this Acknowledgement, the following terms shall have the meanings set out below:

(i) “Dir liéu ca nhan” 1a thong tin dudi dang ky hiéu, chir viét, chit s6, hinh anh, am thanh hoic dang tuong
tu trén moi trudng dién tir gan lién vai mot con ngudi cu thé hodc giup xac dinh mot con ngudi cu thé theo
quy dinh caa phép luat vé bao vé dit liéu c& nhan.

“Personal Data” means information in the form of symbols, letters, numbers, images, sounds or similar
forms in an electronic environment that is associated with a specific individual or helps identify a specific
individual in accordance with applicable personal data protection laws.

(ii) “Chu thé dit li¢u” 1a c& nhan cung cép Dit li¢u ca nhan va tng tuyén vao cac vi trf tuyén dung ciia Nha
tuyén dung.

“Data Subject” means the individual who provides Personal Data and applies for recruitment positions
with the Employer.

(iiii) “Bén ki¢m soét dit li¢u” hogc “Bén kiém soat va xu ly dir liéu” la Céng ty TNHH Thyc pham Orion,
1a to chac quyét dinh muc dich va phuong tién xu ly Dir liéu ca nhan ctia Ban theo quy dinh cua phép luat.
“Data Controller” or “Data Controller and Processor” means Orion Food Vina Co., Ltd, being the
organization that determines the purposes and means of processing your Personal Data in accordance with
applicable laws.

(iv) “Bén xu Iy dir liéu” 1 to chirc hogc c4 nhan dugc Nha tuyen dung ay quyén xir Iy Dit ligu ca nhan thay
mat Nha tuyén dung theo quy dinh cta phép luat.

“Data Processor ” means any organization or individual authorized by the Employer to process Personal
Data on behalf of the Employer in accordance with applicable laws.

2. DU LIEU CA NHAN PUQC THU THAP
2. PERSONAL DATA COLLECTED

Nha tuyen dung c6 thé thu thap va xu Iy Dix liéu c& nhan do Ban tryc tiép cung cip hogc dugc thu thap hop
phép trong qua trinh tuyén dung, bao gom nhung khéng gigi han:

The Employer may collect and process Personal Data directly provided by you or lawfully collected during
the recruitment process, including but not limited to:
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(i) Dit lidu c4 nhan co ban bao gom nhung khong giGi han: ho, chir dém va tén; ngay, thang, nam sinh; gidi
tinh; dia chi thuong tra, dia chi tam trd va dia chi lién hé; qudc tich; hinh anh; sé dién thoai; s6 can cudc
cong dan/ching minh nhan dan, s6 dinh danh c& nhan, sb ho chiéu; dia chi thu dién tu (email); tinh trang
hén nhan; trlnh d6 hoc van; kinh nghiém lam viéc; ho so ang tuyén, so yéu Iy lich (CV), thu tng tuyén; két
qua phong van, két qua danh gia nang luc; va cac théng tin khac do Ban cung cap hodc dugc Nha tuyén
dung thu thap hop phéap theo quy dinh cua phép luat.

Basic Personal Data includes, but is not limited to, your full name; date of birth; gender; permanent
residence, temporary residence and contact address; nationality; photograph; telephone number; Citizen
Identification Card/Identity Card number, personal identification number and passport number; email
address; marital status; educational qualifications; employment history; application dossier, curriculum
vitae (CV), cover letter; interview results, assessment results; and any other information voluntarily
provided by you or lawfully collected by the Employer in accordance with applicable laws.

(i) Di liéu c& nhan nhay cam (néu c6) bao gom nhung khong gi6i han: thong tin vé tinh trang sic khoe;
thdng tin trong Phiéu 1y lich tu phap; thong tin vé mirc thu nhap; thong tin vé dan toc, ton gido, quan diém
chinh trj (néu cd); va cac dit liéu ca nhan nhay cam khac do Ban chu dong cung cap hoic duoc Nha tuyén
dung thu thap, xu 1y theo quy dinh ciia phéap luat vé bao vé dir liéu ca nhan.

Sensitive Personal Data (where applicable) includes, but is not limited to, health information; criminal
record information; income information; information relating to ethnicity, religion and political opinions
(if any); and any other Sensitive Personal Data voluntarily provided by you or lawfully collected and
processed by the Employer in accordance with applicable personal data protection laws.

3. XU LY DU LIEU CA NHAN
3. PROCESSING OF PERSONAL DATA

Nha tuyén dung c6 thé tryc tiép hoic thong qua Bén xir Iy dit liéu dugc uy quyén thuc hién viéc thu thap,
ghi nhan, luu trix, chinh stra, phan tich, st dung, chia sé, chuyén giao, truy xuat, x6a hoic cac hoat dong xr
1y khac dbi véi Dit liéu ca nhan cia Ban nham phuc vu cac muc dich quy dinh tai Ban xac nhan nay va theo
quy dinh cua phép luat.

The Employer may directly or through an authorized Data Processor collect, record, store, amend, analyze,
use, disclose, transfer, retrieve, erase or otherwise process your Personal Data for the purposes specified
in this Acknowledgement and in accordance with applicable laws.

Trong trudng hop can thiét, Dit liéu c& nhan cua Ban c6 thé dugc luu trir hoic chuyén ra nudc ngoai nham
phuc vu muc dich tuyén dung hodc quan tri nhan su trong pham vi tap doan. Viéc chuyén dit liéu ca nhan
ra nudc ngoai chi duoc thyc hién theo quy dinh caa phap luat vé bao vé dit liéu ca nhan.

Where necessary, your Personal Data may be stored or transferred overseas for recruitment or human
resources administration purposes within the corporate group. Any cross-border transfer of Personal Data
shall be carried out in accordance with applicable personal data protection laws.

4. CHIA SE DU LIEU CA NHAN
4. DISCLOSURE OF PERSONAL DATA

Nha tuyén dung c6 thé chia sé Dit liéu c& nhan cua Ban vei cong ty me, cdng ty con, cong ty lién két, don
vi cung cap dich vu tuyen dung, don vi cung cap dich vu céng nghé thong tin, don vi kiém tra tham chleu
co quan nha nuéc ¢6 tham quyén hoic cac t6 chirc, ca nhan khac khi can thiét dé thuc hién muc dich tuyén
dung hoac theo quy dinh ctua phap luat.

The Employer may disclose your Personal Data to its parent company, subsidiaries, affiliated companies,
recruitment service providers, information technology service providers, reference check providers,
competent authorities or other organizations or individuals where necessary for recruitment purposes or
as required by applicable laws.
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Céq bén nhan dit liéu co trach nhiém bao mat va chi dugc xir ly Dir liéu ca nhan trong pham vi duwgc Nha
tuyén dung cho phép hoac theo quy dinh caa phéap luat.

Recipients of Personal Data shall be required to maintain confidentiality and process such Personal Data
only within the scope authorized by the Employer or as required by applicable laws.

5. MUC PIiCH XU LY DU LIEU CA NHAN
5. PURPOSES OF PROCESSING

Nha tuyén dung xur ly Dit liéu c& nhan caa Ban cho mét hoac nhiéu muc dich sau day, phu hop véi quy
dinh cua phép luat:

The Employer processes your Personal Data for one or more of the following purposes, in accordance with
applicable laws:

(i) Tiép nhan, xac minh, ddi chiéu va d4nh gia hd so ing tuyén, nang luc, trinh &6 chuy@n mén, kinh nghiém
lam viéc va su phu hgp cta Ban doi vai vi tri tuyén dung.

To receive, verify, review and assess your application, qualifications, professional experience and
suitability for the recruitment position.

(ii) Thyc hién cac hoat dong tuyén dung, bao gom nhung khong gidi han viéc lién h¢, sip xép va to chirc
phong van, kiém tra, danh gia nang luc, kiém tra tham chiéu, xac minh thong tin va cac hoat dong khac lién
quan dén quéa trinh tuyén dung.

To conduct recruitment activities, including but not limited to contacting you, arranging and conducting
interviews, competency assessments, reference checks, verification of information and other activities
relating to the recruitment process.

(i) Thuc hién cac hoat dong quan tri ndi bo, quan tri ngudn nhan luc, hanh chinh, ké toan, céng nghé thdng
tin, an ninh, an toan, kiém toan, quan ly rui ro va tuan thii cac quy dinh cua phap luat hoac yéu cau cia co
quan nha nuéc c6 tham quyén.

To carry out internal administration, human resources management, administrative, accounting,
information technology, security, safety, audit, risk management and compliance activities, or to comply
with applicable laws and requests of competent authorities.

(iv) Lién hé véi Ban vé két qua tuyén dung, cac vi tri tuyén dung khéc ph hop hoic cac co hdi nghé nghiép
khéc tai Nha tuyén dung hoac cac cong ty trong cling tap doan (néu co).

To contact you regarding the outcome of the recruitment process, other suitable job vacancies or career
opportunities within the Employer or its affiliated companies (if any).

(v) Luu tri hd so tng tuyén nham phuc vu nhu cau tuyén dung hién tai hogc cac dot tuyén dung trong turong
lai theo quy dinh cta phép luat hoac trén co s& sy dong y cua Ban.

To retain your application records for current or future recruitment purposes in accordance with
applicable laws or based on your consent.

(vi) Truong hop Ban dugc tuyén dung, st dung Dir liéu ca nhan cua Ban dé thiét lap, quan Iy hd so nhan
su, thuc hién Hop dong lao dong, cac quyén, nghia vu ctia nguoi sit dung lao dong va ngudi lao dong, ciing
nhu cac muc dich khac theo quy dinh cta phap luat.

If you are recruited, to use your Personal Data for establishing and managing your personnel records,
performing the Employment Contract, fulfilling the rights and obligations of the employer and employee,
and for other purposes as required by applicable laws.

6. QUYEN CUA CHU THE DU LIEU
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6. DATA SUBJECT’S RIGHTS

Ban c6 cac quyen dbi vé6i Dix liéu ca nhan cia minh theo quy dinh cua phap luat v& bao vé dit liéu c& nhan,
bao gom cac quyén sau day:

You have the following rights in relation to your Personal Data in accordance with applicable personal
data protection laws, including:

(i) Quyén dugc biét vé hoat dong xt Iy Dit liéu ca nhan caa minh, trir trudng hop phép luat co quy dinh
khac.

The right to be informed of the processing of your Personal Data, except as otherwise provided by
applicable laws.

(ii) Quyén ddng y hoic khong ddng y cho phép xtr ly Dix liéu ca nhan caa minh, trir truong hop phép luat
¢6 quy dinh khéc.

The right to give or withhold consent to the processing of your Personal Data, except as otherwise provided
by applicable laws.

(i) Quyeén truy cap dé xem, yéu cu cung cap ban sao, chinh sira hodc yéu cau chinh sira Dir liéu ca nhan
cta minh, trir treong hop phap luat cé quy dinh khéc.

The right to access, request a copy of, review, rectify or request the correction of your Personal Data,
except as otherwise provided by applicable laws.

(iv) Quyén rat lai sy ddng ¥ dbi véi viéc xir Iy Dit liéu c& nhan ciia minh theo quy dinh cia phép luat.
The right to withdraw your consent to the processing of your Personal Data in accordance with applicable
laws.

(v) Quyén yéu cau xda hoic yéu cau han ché xi ly Dir liéu ca nhan ciia minh trong cac truong hop theo
quy dinh cua phép luat.

The right to request the deletion of or restriction on the processing of your Personal Data in the
circumstances prescribed by applicable laws.

(vi) Quyén yéu cau Nha tuyén dung cung cip Dit liéu ca nhan caa minh, trir truong hop phép luat c6 quy
dinh khéc.

The right to request the Employer to provide your Personal Data, except as otherwise provided by
applicable laws.

(vii) Quyén phan dbi viéc xir ly Dit liéu ca nhan nham ngan chan hodc han ché viéc tiét 16 hoac sir dung Dir
liéu ca nhan theo quy dinh cua phap luat.

The right to object to the processing of your Personal Data in order to prevent or restrict the disclosure or
use of such Personal Data in accordance with applicable laws.

(viii) Quyen khiéu nai, t6 cdo, khai kién hodc yéu cau boi thuong thiét hai theo quy dinh ciia phap luat khi
quyén va loi ich hop phap lién quan dén Dir liéu c& nhan caa minh bj xam pham.

The right to lodge complaints, make denunciations, initiate legal proceedings or claim compensation in
accordance with applicable laws where your lawful rights and interests relating to your Personal Data are
infringed.

(ix) Quyén tu bao vé hodc yéu ciu co quan, t chic c6 thim quyén bao vé quyén va lgi ich hop phap cua
minh theo quy dinh cua phap luat.
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The right to protect your lawful rights and interests by yourself or request competent authorities or
organizations to do so in accordance with applicable laws.

(X) Cac quyén khac theo quy dinh cua phap luat tai ting thoi diém.
Such other rights as may be provided under applicable laws from time to time.

7. LUU TRU DU LIEU CA NHAN
7. RETENTION OF PERSONAL DATA

(i) Dir liéu c& nhan cua Ban s& dugc Nha tuyén dung luu trit trong thoi gian can thiét dé thuc hién cac muc
dich xur Iy dugc néu trong Ban xac nhan nay hodc trong thoi han theo quy dinh cua phap luat.
Your Personal Data will be retained by the Employer for the period necessary to fulfill the processing
purposes set out in this Acknowledgement or for such period as required by applicable laws.

(ii) Truong hop Ban dugc tuyén dung, Dir liéu ca nhan cia Ban s& duoc tlep tuc xu 1y va luu trir nhu mot
phan cta hd so nhan sy theo ‘quy dinh cua phap luét lao dong, phap luat ve bao vé dir li¢u ca nhan va cac
quy dinh ndi bo ciia Nha tuyén dung.

If you are recruited, your Personal Data will continue to be processed and retained as part of your
personnel records in accordance with labour laws, personal data protection laws and the Employer’s
internal policies.

(iii) Truong hop Ban khong dugc tuyen dung, Nha tuyén dung c6 thé tiép tuc luu trir Dit liéu c& nhan cua
Ban dé xem xét cho céc co hoi tuyen dung phu hop trong tuong lai trén co s6 su ddng y cua Ban hoic theo
quy dinh cta phép luat. Ban c6 quyén yéu cau xoa Dt liéu ca nhan ctia minh theo quy dinh cua phap luat,
trir truong hop Nha tuyén dung duoc phép hodc co nghfa vu tiép tuc luu trit theo quy dinh cia phép luat,
If you are not recruited, the Employer may continue to retain your Personal Data for consideration in
relation to suitable employment opportunities in the future based on your consent or as otherwise permitted
by applicable laws. You have the right to request the deletion of your Personal Data in accordance with
applicable laws, except where the Employer is permitted or required by law to continue retaining such
Personal Data.

8. KIEM TRA THAM CHIEU
8. REFERENCE CHECK

(i) Nha tuyén dung c6 thé tryuc tiép hoic thdng qua bén thir ba duoc ay quyén tién hanh kiém tra tham chiéu,
xac minh thong tin vé& qué trinh hoc tap, qué trinh 1am viéc, ning Iuc chuyén mén, kinh nghiém lam viéc
hozc céc thdng tin khac do Ban cung cap trong pham vi can thiét cho muc dich tuyén dung va theo quy dinh
cua phap luat.

The Employer may directly or through an authorized third party conduct reference checks and verify
information relating to your educational background, employment history, professional qualifications,
work experience or other information provided by you, to the extent necessary for recruitment purposes
and in accordance with applicable laws.

(i) Viéc kiém tra tham chiéu chi duoc thuc hién trong pham vi phu hop véi myc dich tuyén dung, trén co
s& Dir lidu c& nhan do Ban cung cép hoic tir cac ngudn hop phap khac theo quy dinh cta phap lut.

Reference checks shall only be conducted to the extent necessary for recruitment purposes, based on the
Personal Data provided by you or obtained from other lawful sources in accordance with applicable laws.
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(i) Ban xac nhan va bao dam rang Ban di c6 diy du su ddng y cua ngudi tham chiéu hoic cac c& nhan c6
lién quan trudc khi cung cap Dit liéu ca nhan hozc thdng tin cua ho cho Nha tuyén dung. Ban chiu trach
nhiém ddi vai tinh hop phap ciia viéc cung cap cac thong tin do.

You represent and warrant that you have obtained all necessary consents from your referees or other
relevant individuals before providing their Personal Data or information to the Employer. You shall be
responsible for ensuring the legality of such disclosure.

9. RUT LAI SUDPONG Y
9. WITHDRAWAL OF CONSENT

(i) Ban c6 quyén rat lai sy dong y d6i véi viéc xir ly Dir liéu ca nhan ciia minh vao bat ky thoi diém nao
bang cach guri yéu cau bang vin ban hoic thong qua cac phuong thirc lién hé do Nha tuyén dung cong b
tai ting thoi diém.

You have the right to withdraw your consent to the processing of your Personal Data at any time by
submitting a written request or through the communication channels designated by the Employer from time
to time.

(ii) Viéc rit lai sy dong y s& khong anh huong dén tinh hop phap cua viéc xu Iy Dir ligu c nhan da duoc
thuc hién trudc thoi diém Nha tuyén dung nhan duoc yéu cau rat lai sw dong y caa Ban.

The withdrawal of consent shall not affect the lawfulness of the processing of your Personal Data carried
out prior to the Employer’s receipt of your request for withdrawal of consent.

(i) Ban hiéu va ddng y rang viéc rit lai sy dong y c6 thé anh huong dén kha nang Nha tuyén dung tiép tuc
xem xét ho so tng tuyén, thuc hién quy trinh tuyén dung hoac cung cap cac co hoi viéc 1am cho Ban trong
truong hop viéc xu ly Dix liéu ca nhan 1a can thiét @& thuc hién cac muc dich do.

You understand and agree that the withdrawal of your consent may affect the Employer ’s ability to continue
processing your job application, conduct the recruitment process or offer employment opportunities to you
where the processing of your Personal Data is necessary for such purposes.

10. RUI RO VA BIEN PHAP BAO VE DU LIEU CA NHAN
10. RISKS AND PERSONAL DATA PROTECTION MEASURES

(i) Nha tuyén dung cam két ap dung céc bién phap ky thuat, quan ly va té chirc phti hop theo quy dinh cua
phap luat nham bao dam an toan, bao mat Dit lidu c4 nhan va ngin ngira viéc truy cap, sir dung, tiét 19, thay
ddi hoac huy bo Dix liéu c& nhan trai phép.

The Employer undertakes to implement appropriate technical, administrative and organizational measures
in accordance with applicable laws to ensure the security and confidentiality of Personal Data and to
prevent unauthorized access, use, disclosure, alteration or destruction thereof.

(ii) Tuy nhién, Ban hiéu va thira nhan rang khong c6 hé th()ng luu triv hodc truyén tai di liéu ndo c6 thé bao
dam an toan tuyet dbi. Mic du Nha tuyén dung da ap dung cac bién phap bao mat hop 1y theo quy dinh cua
phap luat, van ¢ thé phat sinh cac rui ro nhu tin cdng mang, truy cép trai phep, su cb k¥ thuat hozc cac su
kién bat kha khang ngoai kha ning kiém soat hop Iy ciia Nha tuyén dung.

However, you acknowledge that no method of data storage or transmission can be guaranteed to be
completely secure. Although the Employer has implemented reasonable security measures in accordance
with applicable laws, risks such as cyberattacks, unauthorized access, technical failures or force majeure
events beyond the Employer ’s reasonable control may still occur.

(iii) Trong truong hop xay ra sy ¢b an ninh dir liéu hoac céc su kién bt kha khang theo quy dinh ciia phép
luat, Nha tuyén dung s€ thuc hién cac bién phap can thiét dé xu ly su ¢o, han ché thiét hai va thuc hién
nghia vu thong b&o (néu co) theo quy dinh cua phap luat.
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In the event of a data security incident or force majeure event as prescribed by applicable laws, the
Employer shall take necessary measures to mitigate the incident, minimize potential damage and fulfill any
notification obligations required by applicable laws.

11. XAC NHAN VA PONG Y
11. ACKNOWLEDGEMENT AND CONSENT

Ban xac nhan nay c6 thé dugc Nha tuyén dung sira doi, bd sung hoic cap nhat dé pht hop véi quy dinh cua
phap luat hodc yéu ciu hoat dong cua Nha tuyén dung. Truong hop cd sira dbi 1am thay d6i noi dung xu ly
Dix liéu ca nhan theo quy dinh ctia phap luat, Nha tuyén dung sé& théng béo va thuc hién viéc lay lai su dong
y ctia Ban (néu phap luat yéu cau).

The Employer may amend, supplement or update this Acknowledgement from time to time to comply with
applicable laws or operational requirements. Where any amendment materially changes the processing of
Personal Data as required by applicable laws, the Employer will notify you and obtain your consent again
where such consent is required by law.

Moi yéu cau, thic mic hoic d& nghi lién quan dén viéc xtr Iy Di liéu c& nhan hoic viéc thuc hién céc quyén
ctia Chu thé dit lidu theo quy dinh cia phép luat c6 thé dugc giri ¢én Nha tuyén dung theo thong tin dudi
day:

Any request, enquiry or communication relating to the processing of your Personal Data or the exercise of
your rights as a Data Subject under applicable laws may be submitted to the Employer using the following
contact details:

Tén Cong ty/Company: Céng ty TNHH Thuc pham Orion Vina/ Orion Food Vina Co., Ltd

Dia chi/Address: Tang 22, Pearl Plaza - 561a, Bién Bién Phii, Phuong Thanh My Tay, TPHCM/ 22" floor,
Pearl Plaza — 561a, Dien Bien Phu, Thanh My Tay Ward, HCMC

Bo phan lién hé/Contact Department: Bo phan Nhan sw/ Human Resources Department
bién thoai/Tel: 028 35 123 420
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